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	USA Dental Command
NSPS Salary Determination Worksheet
	


	Candidate Name:
	

	Current Title:
	

	Current Pay Schedule/Grade (if applicable):
	

	Duty Location:
	

	New NSPS Title/Pay Schedule/Grade:
	



	Nature of Action


	
	 New Hire
	
	
	 Reassignment: Management Directed

	
	
	
	
	

	
	 Promotion
	
	
	 Reassignment: Involuntary

	
	
	
	
	

	
	 Reassignment: Voluntary
	
	
	 Accelerated Career Development Promotion

	
	
	
	
	

	

	DENCOM NSPS pay setting policies are available online at:  https://www.dencom.army.mil/nsps/paysettings.asp


	
	Annotate Experience Level

	Comparative Data
	Entry
	Journey
	Expert

	$
	Candidate’s total current salary (if known)
	
	
	

	$
	Highest salary of incumbent performing similar work 1
	
	
	

	$
	Lowest salary of incumbent performing similar work 1
	
	
	



1 Incumbent salary data is available from My Workplace or your human resources representative.


	Proposed Salary
	
	Incentives 3

	Amount
	
	
	Percent
	
	Amount
	

	$
	Base Pay 2
	
	%
	
	$
	Recruitment bonus 4

	$
	Local Market Supplement (LMS) 2
	
	%
	
	$
	Relocation bonus 4

	$
	Total Proposed Salary 3
	
	%
	
	$
	Total Salary Increase 

	

	Reassignment Data

	
	
	
	Percent
	
	

	
	Number of reassignments within last 12 months.
	
	%
	
	Total salary increase within last 12 months5.



2 NSPS Dentists do not receive a standard LMS (this amount is factored into base pay).  Oral Surgeons receive a targeted LMS rate.  Standard and targeted LMS  rates are available at:  www.cpms.osd.mil/nsps/paytables.html.  3 See second page for justification requirements.  4 One time payment.  Amount does not automatically become retention allowance in subsequent years.  5 Formula:  Total Proposed Salary – Candidate’s Current Salary ÷ Candidate’s Current Salary x 100.

Approvals 
	
	
	
	
	
	
	

	Name of Authorizing Official
	
	Title
	
	Signature
	
	Date


	
	
	
	
	
	
	

	Name of Higher Level Official
	
	Title
	
	Signature
	
	Date


NSPS Salary Determination Worksheet

	Candidate Name:
	

	New NSPS Title/Pay Schedule/Grade:
	


Check all that apply.


	
	New hire salary set at minimum of band (No justification required).

	
	

	
	New hire salary set above minimum of band (Provide justification statement below).

	
	

	
	Recruitment/retention incentives authorized (Provide justification statement below).

	
	

	
	Promotion set at 6% increase (No justification required).

	
	

	
	Promotion exceeds 6% (Provide justification statement below).

	
	

	
	Reassignment without change in base pay (No justification required).

	
	

	
	Reassignment with change in base pay (Provide justification statement below).

	
	

	
	Accelerated Career Development Promotion (Provide justification statement below).

	
	


Justification Statement
Address candidate’s knowledge, skills, abilities and educational background in relationship to others considered. Provide statements supporting pay increases above the minimum or recruitment incentives.
	


	Retain worksheet in recruitment case file.  Provide copy to servicing Civilian Personnel Advisory Center.
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